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Highlights

Changes to
In millions of EUR 2016 2015 2015 2014
Revenues 549.9 -12% 623.1 464.4
Gross margin (adjusted") 55% 56% 56%
Gross margin (IFRS reported) 52% 54% 55%
R & D expense 138.6 29% 107.8 77.0
Operating result (EBIT) 93.3 -37% 147.3 105.4
EBIT margin in % 17% -25% 24% 23%
Net income 102.9 -31% 148.7 97.5
Earnings per share
(in EUR, basic) 1.53 -29% 2.16 1.43
Earnings per share
(in CHF, basic)? 1.67 -27% 2.30 1.74%
Operating cash flow 823 -47% 155.6 124.1
Total order backlog
(as of December 31) 136.1 14% 1194 1313
Capital expenditure 91.7 14% 80.1 70.1
Total assets
(as of December 31) 1,423.0 16% 1,2234 955.0
Equity ratio 47% 56% 58%
Employees (average) 2,175 13% 1,921 1,636
Revenues by market 2016 in % Revenues by region 2016 in %
Automotive,
Industrial,
Medical Europe, Middle East,
Africa
37%
0 0
51% 49% . . 58%
Consumer & Asia / Pacific
Communications
59% Americas
Gross margin in %" Earnings per share (EPS)
in EUR (basic)
56 56
55 55 2.16
143 153
0.90%
2013 2014 2015 2016 2013 2014 2015 2016

1) Excluding acquisition-related and share-based compensation costs.
2) Earnings per share in CHF were converted using the average currency exchange rate for the respective periods.
3) Earnings per share have been adjusted to reflect the share split of 1:5.
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Preface by the Management Board

Dear shareholders, customers and employees,
ladies and gentlemen

2016 was a year of transformation for ams.

In March, Alexander Everke took over the CEO position as planned following his appointment to the
Management Board in October 2015. Kirk Laney moved to a strategist role focusing on ams’ position in
emerging sensor technologies and has retired from the Management Board in March of this year. We
thank Kirk Laney for his outstanding contribution to the development of our business over the last five
years.

We defined a new corporate strategy for ams last year with the goal to build the global leader in sensor
solutions. We are focusing on true leadership in the four fast-growing sensing markets for optical,
imaging, environmental and audio sensing. Here we want to offer best-in-class performance per sensor
area in a diversified business with a balanced portfolio. We have combined these goals with clear finan-
cial targets for 30% revenue growth (CAGR) in the years to 2019 and a 30% EBIT margin (adj.) from 2019
onwards, however, our revenue growth target is currently under upward revision.

The most important development for ams in 2016 and major step in implementing our strategy was the
acquisition of Heptagon, a worldwide leader in micro-optics and optical sensing with a focus on high
performance optical packaging. The long-term strategic transaction created the clear global leader in
optical sensing which significantly boosts our competitive position in our largest business area. Com-
bining market-leading technology in optical sensors and optical packaging we now have an excellent
platform for leadership in the large emerging market of 3D optical sensing and can pursue aggressive
roadmaps for new optical sensing applications. Numerous synergies from ams and Heptagon capabili-
ties will enable us to drive innovative solutions across our sensing focus areas and end markets.

As part of the active management of our technology portfolio, we also acquired strategically important
businesses in gas and environmental sensing (CCMOSS), spectral sensing with an industrial focus
(MAZeT) and digital noise cancellation IP (Incus) last year. We successfully divested our wireless busi-
ness for NFC and RFID reader applications in 2016 retaining relevant wireless IP to support the expected
adoption of wireless sensor solutions. Active portfolio management will continue to play a key role in
our strategy going forward.



Our consumer and communications business provided the most significant revenue contribution again
last year with light sensor products remaining the largest product area for the group. We are the world-
wide market leader in advanced light sensors and our mobile device light sensor solutions are found in
numerous high volume devices by leading smartphone and consumer OEMs. We expanded our optical
sensor portfolio last year and recorded strong market traction including designs at new customers.
Other areas including audio solutions for MEMS microphones and ambient noise cancellation also per-
formed well in 2016 and created new growth opportunities for ams.

Our automotive, industrial, and medical businesses developed positively in 2016 and according to ex-
pectations. Our strong technology base including newly acquired IP and a broad global customer base
allowed us to improve market penetration. The industrial business for industrial and factory automati-
on, building control, and industrial sensing showed solid results in light of limited business momentum
last year. Our imaging product lines developed broadly in line with expectations. The medical business
which focuses on medical imaging for computed tomography, digital X-ray, and mammography per-
formed well in 2016 and gained new customers in Asia for future programs. We recorded another year
of solid growth in our automotive business where we offer sensor solutions for safety, position measu-
rement, level control and other applications. We see ams well positioned for the ongoing expansion of
sensing and new sensor systems in vehicles.

ams maintains high levels of investment in R&D and increased R&D resources again in 2016, mainly as
a result of acquisitions. Our production model combines in-house capacity and strong manufacturing
partners into a high volume platform supporting our market success. Our internal capacity was fully
utilized in 2016 while we successfully completed planned expansion investments in wafer fabrication
and optical layer deposition. We also defined a cost-attractive path for higher outsourced wafer volu-
mes with our technology manufacturing partners to prepare ams for the growth opportunities we see.
We remain committed to responsible business practices, and implemented further energy efficiency
measures last year.

Based on our current dividend policy we will propose a dividend of EUR 0.30 per share or 25% of the
net result for 2016. Our financial position remains very solid and is supported by our cash-generative
business model enabling attractive profitability.



The Supervisory Board offered constructive support for our activities and backed our strategic decisions
last year. We would like to thank our customers, partners, shareholders and, above all, the people of ams
whose creativity, energy, ingenuity and commitment are the building blocks of our worldwide success.

We expect our expanded business to show meaningful growth in 2017 as we implement our target of
30% annual revenue growth rate for the years 2017-2019. In combination with Heptagon we see the
clear potential for new growth opportunities across all end markets in the coming years. We will con-
centrate on leadership in our sensing focus areas to drive differentiation and make ams the worldwide
leader in sensor solutions.

4/2/‘” I %@CM

Alexander Everke Michael Wachsler-Markowitsch Dr.Thomas Stockmeier
CEO CFO coo
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Preface by the Supervisory Board

Dear shareholders

In 2016, despite major efforts undertaken in a slightly declining market, the ams group did not succeed in
repeating the outstanding financial results achieved in the year before. Over the past year, ams’ revenues
and earnings did not meet our own expectations. The medium and long-term prospects of ams never-
theless remain very positive, and have continued to improve due to the consistent further development
of the strategic direction of the company, and its implementation through operative targets and results.
Under the leadership of our new CEO, Alexander Everke, we have focussed our highly-regarded sensor
solutions and sensor technologies on growth markets and applications in optical, imaging, environmental
and audio sensing. At the same time, we have applied our internal resources combined with acquisitions
to enhance our expertise in the growing market for sensor systems.

The headlines about the semiconductor industry revolve around ever bigger corporate takeovers and
mergers aimed at satisfying expectations for growth and profitability. We are deliberately embarking

in a different direction. The acquisitions of 2016 have been conducive to achieving the strategic goal of
making us the market-leader for complete sensing systems in our selected target markets, and to moving
away from being solely a supplier of individual sensor ICs. In this context, the ability to offer the complete
value chain as a one-stop supplier will be a decisive competitive advantage for ams.

Over the previous year, we strengthened the management team with the addition of industry specialists
of various nationalities, who possess a broad range of technical and commercial experience and skills. This
created an additional significant basis for the successful implementation of our strategy. Them joining
confirmed the attractiveness of ams as a rapidly growing, profitable sensor specialist.

Kirk Laney retired from ams’ management team at the end of March this year. As General Manager of our
optical sensor business and later as CEO of the ams group, Kirk played a defining role in ams’ move to-
wards sensor solutions. We would like to thank Kirk Laney for his strong and successful commitment to the
development of ams, and we wish him all the best for the next, somewhat more tranquil, stage of his life.
The Supervisory Board has also undergone a change with the election by the shareholders of Kin Wah Loh
to succeed Jerry Rogers on the Board. We also thank Jerry Rogers for his contribution to the development
of ams. In the past years we benefited from his wide-ranging experience as a specialist in the semicon-
ductor industry. In Mr Loh, ams has gained an internationally experienced senior executive, well-known

in the semiconductor industry. Through his appointment we demonstrate the importance of the Asian
markets for ams’ future development also in the Supervisory Board.

The constructive partnership between the Management and Supervisory Boards continued in 2016
and focused on implementing the corporate goals and our transformation into a solutions provider.
The Management Board provided regular, comprehensive written and verbal information detailing the



ongoing performance of the business, the implementation of the strategic objectives and the financial
situation of the group. The Supervisory Board held six meetings comprehensively fulfilling its tasks and
duties. In collaboration with the Management Board and on its own the Supervisory Board accomplished
its agenda also by way of its committees, which once again were an important element of the Super-
visory Board's activities. Further information on the work of the committees can be found in the Corporate
Governance section of this report. In addition, we conducted intensive discussions on current issues with
the Management Board at monthly Executive Committee meetings. Once again, in 2016 the Supervisory
Board completed a self-evaluation process for assessing its work and decision-making.

The strategic focus and its organisational implementation, the acquisitions and their integration, as well as
challenging, technically ground-breaking customer and technology projects, together with an ambitious
investment program, all demanded outstanding efforts from the Management Board, the management
team and ams’ employees in Europe, the U.S. and Asia in 2016. These tasks were performed in the interests
of the shareholders, the customers and the employees of ams. The Supervisory Board would like to thank
everyone involved for their extraordinary dedication, which will provide the foundation for the further,
positive development of our company.

On behalf of the Supervisory Board

Hans Jorg Kaltenbrunner
Chairman of the Supervisory Board
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Our Company

Our Vision

For ams, “Sensing is Life” and our passion is in
creating sensor solutions that make devices and
technology smarter, safer, more environmentally
friendly and easier to use. We are shaping the world

Our Company & Strategy

ams’sensor solutions and sensor ICs are at the
heart of the products and technologies that define
our world today - from smartphones and mobile
devices to smart homes and buildings, industrial
automation, medical technology and connected
vehicles. Leading manufacturers around the

globe rely on our sensing expertise for advanced
system designs. Our solutions excel in applications
requiring extreme precision, dynamic range, high
sensitivity, and low power consumption in small
form factors.

In 2016, we set forth a bold corporate strategy to
be the global leader in sensor solutions in four fast
growing areas: Optical, Imaging, Environmental
and Audio sensing. These areas now represent

the four pillars of our business, and we have taken
decisive steps to build true leadership in these
high-value markets.

We actively manage a focused technology and pro-
duct portfolio around these four sensing areas to
drive differentiation as the key factor for sustained
leadership. Executing our roadmap towards our
vision makes ams an ever-stronger player in the
global semiconductor industry - to benefit our
customers, shareholders, suppliers, and employees.

In each of our four focus areas we strive to offer
industry-leading performance to our customers

with sensor solutions, leading the way in forging
continuous connections between people and
technology, and envisioning a seamless experience
between the two.

by providing complete sensor solutions, so OEMs
can rely on one trusted vendor for their techno-
logy needs. We are driving integration of sensor
technologies into monolithically integrated solu-
tions or multi-sensor modules. These multi-sensor
solutions — also called sensors hubs — may include
hardware, state-of-the-art sensor algorithms,
sensor fusion software and application software. By
offering complete solutions, we help the industry
move forward and create strategic advantages for
customers. We empower OEMs to deliver differen-
tiated products that change and improve lives, and
enable exciting new end-user experiences.

To build global leadership in optical, imaging,
environmental and audio sensing, we completed a
series of strategic acquisitions in 2016. The addition
of Heptagon, the global leader in micro-optics and
high-performance optical packaging, stands out
as a transforming event for our company making
ams the clear worldwide leader in optical sensing.
Furthermore, the acquisition of CCMOSS created a
leadership position in gas sensing for the environ-
mental sensor market, and the addition of MAZeT
enhanced ams’reach in spectral optical sensing.
Finally, the acquisition of Incus Laboratories
broadened our offering in active noise cancellation
technologies.
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Our Company

Our Talent

ams recognizes the company’s workforce as its
greatest asset and the key driver of ams’ global suc-
cess. We embrace a wide range of highly creative,
innovative, and unconventional thinkers, helping
us attract and retain the best and brightest talent
in the industry. Our culture is designed for pushing
boundaries, empowering our workforce while

Manufacturing

ams' flexible manufacturing concept combines
internal and external wafer production capacity
and in-house test at internal manufacturing sites
in Austria and the Philippines. In 2016, we signifi-
cantly expanded our optical filter layer deposition
capacity for industry-leading optical sensor solu-
tions. We also defined a robust path for expanding

holding them accountable. We demand integrity
in everything we do, and expect our team to be
loyal, trustworthy, authentic and true role models.
Diversity is valued across ams and the commit-
ment and effort of every staff member contributes
to our achievements in a competitive worldwide
marketplace.

wafer volumes with our technology manufacturing
partners to support expected growth in the
coming years. Through our acquisition of Heptagon
we added high-volume manufacturing capabi-
lities for differentiated packaging technology

in Singapore where we are completing a major
expansion of manufacturing capacity.



Corporate Responsibility

Ethical, professional practices and environmental
responsibility principles guide how ams conducts
its business. Our company code of conduct is a
binding set of principles and procedures for all
ams staff safeguarding consistent, responsible, and
accountable corporate activity across all business
functions.

We are a member of the UN Global Compact, the
world’s largest corporate initiative for responsib-
le business and sustainability. With more than
10,000 participants in 130 countries, the UN Global
Compact is committed to human rights, labor
standards, environmental protection, and anti-
corruption measures.

We remain firm in our commitment of protecting
the environment and the sustainability of resour-
ces, and strive to reduce our carbon emissions
footprint globally. We are deploying state-of-the-
art technologies designed to decrease our electric
and natural gas consumption. Supporting these
efforts, ams’internal production sites in Austria and
the Philippines are certified per the Environmental
Management System DIN EN ISO 14001. Our
emissions footprint information is published within
the framework of the Carbon Disclosure Project, an
international initiative for corporate disclosure of
environmental information.
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Our Business

ams focuses on sensor solutions for high value and emerging markets in two major areas:

Consumer and Communications
Automotive, Industrial, Medical

Consumer and Communications

ams’ consumer and communications business

is a major supplier of advanced sensor solutions
for smartphones, tablet PCs and other consumer
devices supporting a broad range of technologies.
Our portfolio for consumer and communications
OEMs includes high performance optical sensors
for display management and the emerging high
growth area of 3D sensing, audio solutions such
as Active Noise Cancelling (ANC) and microphone
interfaces, and environmental sensor technology
for consumer devices.

We are expanding our industry-leading optical
portfolio with True Color sensors for enhanced vie-
wing experiences for OLED and non-OLED displays
and ultra-high sensitivity proximity modules. Our
other lines of light sensors, including RGB color and
other proximity sensors, are the existing backbone
of our consumer business to support sophisticated
display management. Used in hundreds of millions
of smartphones, tablets, laptop computers and
other communications devices, they deliver a

richer and improved overall experience for the user.

The strategic acquisition of Heptagon brings
leading expertise in high performance optics and
packaging for optical sensing solutions to ams.
Heptagon is a major supplier into applications for
smartphones and other mobile devices requiring
high volume optical packaging in very small form
factors. Adding Heptagon’s outstanding capabili-

ties positions ams very strongly for leadership in
upcoming optical sensing applications.

We recognize significant growth potential from
new advanced uses of our light sensor techno-
logy based on spectral sensing and 3D sensing.
Spectral sensing is a broad technology platform
which enables innovative analysis of light environ-
ments, colors, body data and, in future, organic
material. Consumer spectral sensing supports
applications from True Color display management
to biosensors for personal health information and
new multispectral sensor-on-chip solutions where
our roadmap includes the optical identification of
organic compounds in foodstuffs.

3D sensing is a major emerging growth oppor-
tunity for ams and expected to drive a significant
expansion of sensor content in mobile devices.
Near-term applications such as facial recognition
for authentication and 3D cameras for augmen-
ted and virtual reality will serve as starting points
for the expected wide adoption of 3D sensing
capabilities in the consumer market. We believe
the increasing availability of 3D sensing systems
will create a whole world of new applications and
sensor uses in the coming years.

The recent acquisition of Princeton Optronics
completes our optical sensing value chain by ad-
ding the illumination light source to our portfolio.



Princeton Optronics has a strong position in VCSEL
lasers that are expected to become the technology
of choice for optical sensing light sources. Import-
antly, ams can now leverage in-house technologies
for all key elements of optical sensor solutions
which enables industry-leading integration and
performance.

Refining the audio quality in mobile devices is
another strength for ams, and we address market
needs with our active noise cancellation solutions
(ANC) and MEMS microphone interfaces for smart-
phones, earphones, headsets, and other consumer
devices. ams is the clear market leader in MEMS
microphone interfaces focused on high-quality
applications while our ANC solutions deliver crystal
clear sound regardless of surrounding noise levels.

Automotive, Industrial and Medical

In automotive applications, ams’ high performance
sensor solutions make driving safer, smarter and
more fuel-efficient. Sensors play a pivotal role in
the realization of safety systems supporting the
move toward autonomous driving. Based on our
existing business in LIDAR collision avoidance, we
see attractive potential in the evolution of LIDAR
technology, which is expected to expand into a
key element of the autonomous driving roadmap.
Our optical technology portfolio is well-positioned
to create full scale solutions for next-generation
LIDAR systems. Intelligent position sensors from
ams deliver robustness in automotive applications
and increase vehicle reliability. Pedal and throttle
position, transmission, steering wheel angle and
torque, and brushless motor control are typical
uses for position sensing. Overall, ams sensor
solutions for safety, position measurement, level

We strengthened our position in ANC last year
through the acquisition of Incus Laboratories, a
provider of intellectual property (IP) for digital
ANC systems. As a result, we are now able to offer
analog and digital ANC solutions to cover different
system architectures and customer requirements.

ams environmental sensors are seeing first designs
in consumer devices that monitor air quality and
temperature measuring ambient concentrations

of gases associated with poor air quality, such as
alcohols and aromatic hydrocarbons, or identify
alcohol levels in the breath. In the coming years,
we expect environmental sensing, and gas sensing
in particular, to begin migrating into smartphones
and mobile consumer devices to provide informati-
on on potential health or safety concerns.

control and other vehicle systems are successful in
a growing range of vehicle platforms.

In the industrial space, ams remains a leading sup-
plier of sensors and sensor interfaces for industrial
and factory automation, industrial sensing, and
building control. We offer a broad portfolio of
differentiated solutions for major OEMs in a wide
range of end markets. These include industrial
image sensor products for machine vision and
inspection, traffic control and high-end imaging
applications. Optical sensing is driving emerging
applications such as smart lighting solutions which
harvest daylight for energy-efficient illumination of
indoor spaces using spectral sensing technology.
Further industrial applications for spectral sensing
are on the horizon aided by last year’s acquisiti-

on of MAZeT which broadened our portfolio for
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next-generation spectral sensing. Our environmen-
tal and gas sensing technologies are also seeing
the first industrial applications in what we expect
to develop into a significant growth market for
environmental sensing.

Ongoing demand for more advanced and cost-
efficient diagnostics equipment drives the need

for advanced sensor solutions in medical techno-
logy. In our core area of medical imaging - which
includes computer tomography, digital X-ray, and
mammography — our CMOS image sensor solutions
lead the market, creating significant diagnostic

and patient benefits to improve healthcare. Our
very small scale NanEye image sensors provide
miniature camera heads for uses such as dispo-
sable endoscopy where they are establishing

new diagnostic standards. Looking forward, we
see opportunities to design converged medical
solutions bringing together ams’ expertise in image
and spectral sensing to realize innovative diagno-
stic concepts. Sensor technologies from ams thus
support new ways to improve medical patients’
quality of life and enable easier and more conveni-
ent health management.



Our Global Network

Europe

Austria
Headquarters

Germany
4 locations

Belgium

Finland

2 locations
France

Italy
3 locations

Netherlands
Portugal
Spain

Switzerland
2 locations

United Kingdom

3 locations

Asia North America

China USA
3 locations 4 locations

India

Japan

Korea

Philippines

Singapore
2 locations

Taiwan
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Investor Relations and Corporate Governance
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Investor Relations

The ams share offers attractive potential for value
appreciation as ams expects continued growth

for its business and implements its focused sensor
solutions strategy. The ams share recorded a mixed
performance in 2016 with a volatile share price
development in the first half given weakness in
consumer end markets, followed by a positive
trend in the third quarter. After the announcement
of the Heptagon transaction the share price imme-
diately reflected the dilutive effect of the announ-
ced capital increase for a portion of the transaction
consideration. The ams share partially recovered
from this impact until year end as the advantages
of the transaction began to be recognized. Overall,
the ams share ended the year around 12% lower
compared to the beginning of the year which
includes the effect from the announced capital
increase.

ams currently follows a dividend policy outlining

a payout ratio of 25% of the annual net result.

The Management Board will therefore propose a
dividend of EUR 0.30 for the fiscal year 2016 reflec-
ting the development of ams’ business (EUR 0.51
for fiscal year 2015). ams intends to continue to
distribute dividends in the coming years based on
the further positive development of its business.

Share details

ISIN ATOO000AT18XM4
Securities code 24924656

Ticker symbol AMS (SIX Swiss Exchange)
Reuters / Bloomberg AMS.S / AMS SW

ams also operates a share buyback scheme under
which the company bought back 4,017,500 shares
last year, equivalent to 5.5% of total issued shares
at year end 2016. A major portion of these treasury
shares has been utilized as consideration in the
Heptagon transaction which closed in January
2017 while shares may also be used to cover em-
ployee long-term incentive plans.

At the Annual General Meeting in June 2016, all
agenda items subject to a vote were approved with
an overwhelming majority.

ams continued to expand its investor relations ac-
tivities in 2016, based on its quarterly reports and
regular presentations to analysts, press, and insti-
tutional investors. Besides increased investor road
show activities in financial hubs across Europe, the
U.S., Canada, and - for the first time — Asia, ams at-
tended a number of investor conferences in Europe
and the U.S.. Investor relations activities in North
America were a particular focus in 2016 and helped
improve the visibility of the ams share. Financial re-
ports, press releases, and additional information on
the ams share are available in the “Investor” section
of the company website www.ams.com.
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Executive Bodies

Management Board

Alexander Everke (CEOQ, since March 1, 2016)

Kirk S. Laney (CEO, until February 29, 2016 / Chief Strategist Sensor Solutions, until March 31, 2017)
Michael Wachsler-Markowitsch (CFO)

Dr. Thomas Stockmeier (COO)

Supervisory Board

Guido Klestil (Honorary Chairman)

Hans Jorg Kaltenbrunner (Chairman)

Prof. Dr. Siegfried Selberherr (Deputy Chairman)

Gerald Rogers (Deputy Chairman, until June 2, 2016)

Michael Grimm

Klaus Iffland

Jacob Jacobsson

Kin Wah Loh (since June 2, 2016)

Johann Eitner (employee representative)

Andreas Pein (employee representative, since February 8, 2016)

Vida Uhde-Djefroudi (employee representative, until February 7, 2017)
Glinter Kneffel (employee representative, until February 8, 2016 and since February 7, 2017)



Corporate Governance

As an Austrian company listed in Switzerland, ams AG (“ams”) is subject
to the compulsory regulations of the SIX Swiss Exchange’s directive con-
cerning information on corporate governance (“Swiss Corporate Govern-
ance Directive”). The Swiss Corporate Governance Directive is available
at https://www.six-exchange-regulation.com/dam/downloads/regula-
tion/admission-manual/directives/06_16-DCG_en.pdf. This chapter also
contains the Corporate Governance report information according to the
stipulations of Austrian law.

In this context, ams points out that Austrian Corporate Law differs from
the Swiss model in terms of the structure of its corporate bodies, their
duties and their accountability. Hereinafter, the Austrian terms for the
corporate bodies will be used. Corporations that are not constituted
according to the Swiss Code of Obligations are required correspondingly
to meet the regulations of the Swiss Corporate Governance Directive,
which is formulated in close correspondence with the Swiss Code of Ob-
ligations. Consequently there follows a brief description of the particular
features of the Austrian organizational structure:

-The Management Board is responsible for company management and
representation of the company; it holds the monopoly on company
management and representation. It is not subject to instructions by the
shareholders or the Supervisory Board, acting rather on its own respon-
sibility and without instructions. Where the Swiss Corporate Governance
Directive calls for information on the Executive Board, corresponding de-
tails on the Management Board are provided. Nevertheless, the function
of the Management Board does not correspond exactly with that of the
Swiss Executive Board.

—The Supervisory Board is in charge of appointing and dismissing the
Management Board and, in particular, supervising it. Furthermore,
specific legal transactions also require the Supervisory Board’s approval.
Where the Swiss Corporate Governance Directive calls for information
on the Administrative Board corresponding details on the Supervisory
Board are provided. Nevertheless, the function of the Supervisory Board
does not correspond exactly with that of the Swiss Administrative Board.

-The Annual General Meeting, functioning as the supreme means of
decision-making body for a company, is responsible for appointing and
dismissing the members of the Supervisory Board and the appointment
of the auditor. Where the Swiss Corporate Governance Directive calls for
information on the General Meeting corresponding details on the Annu-
al General Meeting are provided. The Swiss and Austrian legal systems
differ with regard to these two institutions.

1. Corporate Structure and Shareholders

1.1 Corporate Structure

ams, with headquarters in Premstatten, Austria, has been officially listed
on the main segment of the SIX Swiss Exchange since May 17, 2004
(securities number 24924656, ISIN ATO0O00A18XM4). On the reporting
date, the company had a market capitalization of approximately CHF

2.1 billion. ams’ business activity is divided into the business segments
Products and Foundry. The Products business segment consists of the
Consumer, Communications, Automotive, Industrial, and Medical market
areas, while the Foundry business segment comprises the Full Service
Foundry area. The company manages its business via a Management
Team which includes managers responsible for managing the business
areas within the framework of the strategy defined by the Management
Board. These managers report directly to the Management Board of ams.
Further information on the business segments is provided in the Notes

to the Consolidated Financial Statements under item 2 (page 79 of this
report).

The company has active unlisted subsidiaries; there are no listed subsidi-
aries. The following table lists the company’s direct active subsidiaries:

Percentage
Equity in of shares
Company Head office EUR held
ams Germany GmbH Munich 594,213 100 %
ams International AG Rapperswil 102,724,613 100 %
ams France S.a.r.l. Vincennes -69,074 100 %
ams Italy S.r.l. Milan 734,075 100 %
ams R&D UK Ltd. Launceston 297,809 100 %
AMS USA, Inc. Raleigh 1,552,830 100 %
ams Japan Co,, Ltd. Tokyo 337,090 100 %
Calamba
ams Asia Inc. City 26,869,206 100 %
ams Semiconductors
India Private Ltd. Hyderabad 387,153 100 %
ams R&D Spain SL Valencia 152,747 100 %
County of
Aspern Investment Inc. Kent 4,389,531 100 %
AMS-TAOS USA Inc. Plano 7,284,045 100 %
AppliedSensor Sweden
AB Linkdping 12,436,473 100 %
acam-messelectronic
GmbH Stutensee 2,849,634 100 %
CMOSIS International BV Berchem 64,753,445 100 %
MAZeT GmbH Jena 489,189 100 %

1.2 Significant Shareholders

Since May 1, 2013 ams is subject to article 20 of the Swiss Federal Law on
Securities Exchanges and Securities Trading (SESTA) and the Ordinance
of the Swiss Financial Market Supervisory Authority on Stock Exchanges
and Securities Trading (the FINMA Stock Exchange Ordinance). Pursuant
thereto, ownership interests in companies with registered office outside
of Switzerland whose equity securities are mainly listed in whole or in
part in Switzerland must be notified both to the issuer company and

to SIX Swiss Exchange when the holder’s voting rights reach, increase
above or fall below certain thresholds. These notification thresholds are
3%, 5%, 10%, 15%, 20%, 25%, 33 1/3%, 50% and 66 23% of voting rights.
On the reporting date, the following ownership interests had been
notified to ams:

Granite Global Ventures IIl L.L.C. (6.29%); 26.45%
Temasek Holdings Private Limited (3.61%);

75 other acquiring shareholders

APG Asset Management N.V. 5.01%
Allianz SE 3.88%
Dr. Johannes Heidenhain GmbH 3.29%
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Information on significant shareholders or groups of shareholders filed
with ams and the Disclosure Office of SIX Swiss Exchange in accordance
with article 20 SESTA can also be viewed on the Disclosure Office’s
publication platform at https://www.six-exchange-regulation.com/en/
home/publications/significant-shareholders.html

1.3 Cross Shareholding
No cross shareholdings exist at this time.

2. Capital Structure

2.1 Capital

As of December 31, 2016, ams’ ordinary capital amounted to nominally

EUR 73,408,545.00, divided up into 73,408,545 no-par-value shares with
a calculated nominal value of EUR 1.00 per share (Articles of Association
available at http://ams.com/eng/Investor/Corporate-Governance).

2.2 Authorized and Conditional Capital in Particular

(the figures shown below reflect the situation at the time of authoriza-
tion)

(Articles of Association available at http://ams.com/eng/Investor/Cor-
porate-Governance)

Authorized Capital

In June 2016, the management board was authorized upon cancel-
lation of the existing authorized capital (authorized capital 2012) to
increase - if required in several tranches - the share capital by up to

EUR 11,011,281.00 by issuing up to 11,011,281 new shares (no-par value
shares) against cash and/or contribution in kind and to determine, in
agreement with the Supervisory Board, the terms of issue and further
details of the implementation of the capital increase (authorized capital
2016).

Conditional Capital

In May 2005, the Annual General Meeting authorized the Management
Board to increase the share capital by EUR 2,398,203.53 by issuing
990,000 new bearer shares (4,950,000 shares calculated when reflecting
the stock split in 2014) for cash to provide cover for stock options
granted to staff members and senior executives in the company and its
subsidiaries, excluding the subscription rights of existing shareholders.
The terms of issue were based on the provisions of the stock option
plan approved by the Management Board on April 22, 2005 (Stock Op-
tion Plan 2005 / SOP 2005). This plan provided for the issue of a total of
990,000 options over a period of four years. According to the conditions
of SOP 2005, options forfeited back to the company could be re-issued
until the end of the plan period. One option entitled the bearer to buy
one share in the company. 20% of the options issued can be exercised
a year after issue at the earliest and the remainder in 20% installments
for each further year after issue at the earliest. The options’strike price
was calculated from the average market price of the ams share over the
three months prior to granting of the stock options, minus a discount
of 25%. Differing from the practice in previous years, the options issued
in 2012 were immediately exercisable at 60% at grant date and in the
amount of 20% on the first and second anniversary of grant date. The
options were non-transferable. The last possible exercise date was June
30, 2015, therefore this stock option plan ended on June 30, 2015.

The Management Board was authorized in June 2015 to conditionally
increase the share capital pursuant to § 159 paragraph 2 sub-par 3
Austrian Stock Corporation Act (AktG) in a manner that the share capital
is increased up to EUR 5,000,000 by issuance of up to 5,000,000 no-par

bearer shares (no-par value shares) for the purpose of granting stock
options to employees, officers and directors of the Company and any
company affiliated within the scope of the Performance Stock Unit Plan
(PSP) 2014-2029. The issue price is calculated based on the stock ex-
change price before granting of the respective stock options, whereup-
on the issue price in any case is at least the amount of the share capital
attributable to each no-par share. The Supervisory Board is authorized
to decide changes in the Articles of Association resulting from the
conditional capital increase. The other terms of issue are based on the
provisions of the Long Term Incentive Plan (LTIP 2014) approved by the
Management Board on October 17, 2014 which is the alternative name
adopted for the PSP 2014-2029. Each option under the plan granted
entitles each participant to purchase one share of the Company. The
available options were to be granted during the year 2014 for the first
time after prior resolution by the LTIP committee. All options granted
must be exercised by October 17, 2024. The exercise price for the new
shares is EUR 1.00. Issuance of the options is subject to the following
criteria: a) approval of the plan by the annual general meeting - this
was fulfilled by the authorization in June 2015 described above —; b)
exercisability of 50% of the options depends on an increase of earnings
per share measured over a period of three years compared to the earn-
ings per share of the year prior to the respective grant; c) exercisability
of the remaining 50% of the options depends on the comparison of
total shareholder return over a period of three years to a defined bench-
mark group of semiconductor companies. The earliest date for exercise
of options is three years after grant and the LTIP committee’s decision
about fulfilment of the above criteria. Additional information on the
plan is available on page 74 of this report.

2.3 Changes in Capital

In total, the ams Group'’s shareholders’ equity amounted to EUR 555.76
million as of December 31,2014, EUR 681.21 million as of December
31,2015; and EUR 667.56 million as of December 31, 2016. Information
about the changes in shareholders’ equity over the last two reporting
years is provided in the section entitled “Consolidated Statement of
Changes in Shareholders’ Equity according to IFRS from January 1, 2016
until December 31, 2016" in the financial section of this Annual Report
(page 56).

2.4 Shares and Participation Certificates

On the date of reporting, ams’ share capital consisted of 73,408,545
common no-par-value shares issued to bearer with a calculated nomi-
nal value of EUR 1.00 per share. Every bearer of a common share has the
right to vote and is entitled to receive dividends; there are no preferen-
tial rights. All shares are equal in terms of the company’s residual assets;
all capital was paid in. There are no participation certificates.

2.5 Profit Sharing Certificates
There are no profit sharing certificates.

2.6 Restrictions on Transferability and Nominee Registration
The company only has bearer shares outstanding. There are no restric-
tions on transferability or corporate rules on nominee registration.

2.7 Convertible Bonds and Option Plan

A Stock Option Plan (SOP 2009) was approved at the Annual General
Meeting of April 2, 2009. Under the terms of SOP 2009, over a period
of 4 years a total not exceeding 5,500,000 options on no-par compa-
ny shares was to be granted, corresponding to around 10 % of the



company’s capital at the time of approval. Every option granted entitles
the participant to purchase a no-par share in ams. Exercise of options is
possible annually to the extent of 25% on the days of the first, second,
third and fourth anniversaries of granting, i.e. in four equal tranches.
The preferential price of the options is calculated from the average
stock market price over the 3 months prior to granting of the stock
options. All options granted must be exercised by June 30, 2017. Differ-
ing from the practice in previous years, the options issued in 2013 vest
to the extent of 33% on the first, second and third anniversary of the
grant for 50% of the granted options. The earliest date for exercising the
other 50% of the granted options is the third anniversary of the options
grant date depending on the achievement of the following criteria:

(i) The benchmark growth of the market (sales growth of the analog
semiconductor market as published by WSTS) has to be surpassed in
the period 2013-2015 with stable gross margins (not to be lower than in
2012; adjusted for extraordinary impacts related to a positive long-term
development of the business such as e.g. acquisition costs or financing
costs). If this does not apply to the whole period but only to single
calendar years, a quota of one third of the exercisability for the relevant
year has to be taken into account. (ii) Over the period 2013-2015 an
increase of earnings per share has to be achieved. If this does not apply
to the whole period but only to single calendar years (provided that
earnings per share are not lower than in 2012), a quota of one third of
the exercisability for the relevant year has to be taken into account.

In connection with the acquisition of TAOS Inc., the company com-
mitted to grant options to certain employees of TAOS Inc. by issuing

a Stock Option Plan, which - as far as legally possible - matches the
number of options and the option plan which has been granted to
those employees under the TAOS Inc. - ,Equity Incentive Plan 2000". To
fulfill this obligation, the management board of ams adopted a new
Stock Option Plan 2011 (SOP 2011), which the company’s Supervisory
Board approved on July 9, 2011.The SOP 2011 comprises unvested op-
tions and vested options. Each option granted entitles each employee
to purchase one share of the company. For holders of unvested options
the exercise price equals the original exercise price under the TAOS

Inc. plan. This price is in the range of USD 0.19 and USD 3.96. Certain
employees of TAOS Inc., who held a small number of TAOS Inc. shares
(,small Shareholders”), were granted exercisable options for shares of
the Company as compensation for shares of TAOS Inc. held by them
prior to the transaction (vested options). The option exercise price for
these options is CHF 8.27 which is the average of the market price of
the shares of the company on the SIX Swiss Exchange within 30 days
following the date of grant of options. The term of the unvested options
will remain unchanged compared to the original TAOS Inc. plan. The
options will expire between September 3, 2017 and June 8, 2021.The
options of the Small Shareholders expire ten years after the date of
issuance, therefore on July 12, 2021.

The Supervisory and Management Boards decided to adopt a new
Stock Option Plan (SOP 2013) on August 28, 2013.The SOP 2013
comprises a maximum of 2,000,000 options, of which (i) up to 1,575,000
options may be granted to employees and executive employees and

(ii) up to 235,000 options may be granted to the Chairman of the
Management Board / Chief Executive Officer and up to 190,000 options
may be granted to the Chief Financial Officer. This corresponds to 2.8%
of the nominal capital of the Company at that time. Each option entitles
the relevant employee, executive employee and/or managing director
(collectively ,Participants”) to acquire one no-par value ordinary share
of ams. The available options were to be granted during the year 2013
after prior resolution by the SOP committee. All options granted must

be exercised by June 30, 2021.The exercise price for the new shares
corresponds to the average strike price within the last three months be-
fore the granting of the stock options. For 50% of the granted options,
options can be exercised to the extent of 33% of the grant on the first,
second and third anniversary of the options grant date at the earliest.
For the other 50% of the granted options, the earliest date for exercis-
ing is the third anniversary of the options grant date depending on the
achievement of the following criteria: (i) The benchmark growth of the
market (sales growth of the analog semiconductor market as published
by WSTS) has to be surpassed in the period 2013-2015 with stable gross
margins (not to be lower than in 2012; adjusted for extraordinary im-
pacts related to a positive long-term development of the business such
as e.g. acquisition costs or financing costs). If this does not apply to the
whole period but only to single calendar years, a quota of one third of
the exercisability for the relevant year has to be taken into account. (ii)
Over the period 2013-2015 an increase of earnings per share has to be
achieved. If this does not apply to the whole period but only to single
calendar years (provided that earnings per share are not lower than in
2012), a quota of one third of the exercisability for the relevant year has
to be taken into account. In total, 1,571,005 options were distributed
from SOP 2013.

The Management Board decided to adopt a new Long Term Incentive
Plan (LTIP 2014) on October 17,2014.The LTIP 2014 comprises a maxi-
mum of 5,124,940 options. This corresponds to approximately 7% of the
share capital of the Company at the time. Each option granted entitles
each participant to purchase one share of the Company. The available
options were to be granted during the year 2014 for the first time after
prior resolution by the LTIP committee. All options granted must be
exercised by October 17, 2024. The exercise price for the new shares is
EUR 1.00. Issuance of the options is subject to the following criteria: a)
approval of the plan by the annual general meeting; b) exercisability

of 50% of the options depends on an increase of earnings per share
measured over a period of three years compared to the earnings per
share of the year prior to the respective grant; ) exercisability of the
remaining 50% of the options depends on the comparison of total
shareholder return over a period of three years to a defined benchmark
group of semiconductor companies. The earliest date for exercise of op-
tions is three years after grant and the LTIP committee’s decision about
fulfilment of the above criteria. In 2016, 795,550 options from LTIP 2014
were granted to employees and management of the company (2015:
510,090 options).

3. Supervisory Board

On the reporting date, the company’s Supervisory Board was composed
of nine members, of whom three were employee representatives.

The members were not employed as members of the company’s or a
subsidiary’s management board and are therefore non-executive. The
company’s Articles of Association are available at http://ams.com/eng/
Investor/Corporate-Governance.

3.1/3.2/ 3.3/ 3.4 Members of the Supervisory Board, Other Activi-
ties, Vested Interests, Cross-Involvement, Election and Terms of Office
Insofar as nothing to the contrary is mentioned below, no material
activities, vested interests or cross-involvements exist regarding the
members of the Supervisory Board. Under the Corporate Governance
Directive and the relevant comment by SIX Swiss Exchange, activities
and vested interests are only indicated in listed Swiss and foreign
organizations or ones that operate in the same or a related industry
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sector as the company. The information below shows committee mem-
berships as of the reporting date.

Hans J6rg Kaltenbrunner (Chairman), born in 1957, Austrian citizen.
Member of the Supervisory Board since 2009, Chairman since 2013.
Re-elected in 2014, current term of office until 2018. Having studied at
the Vienna University of Business and Economics, Hans J6rg Kalten-
brunner began his professional career at the Austrian Trade Delegation
in Taipei, Taiwan as Deputy Trade Delegate in 1982. From 1985-1994,
he assumed management positions at the Hong Kong branch and in
the asset management group of Creditanstalt-Bankverein. Following
appointments to the management boards of RHI AG and Austria Mikro
Systeme AG, he has been a partner of Andlinger & Company since 2002
and has served as a member of management and supervisory boards of
international industrial companies in this capacity.

Prof. Dr. Siegfried Selberherr (Vice Chairman), born in 1955, Austrian
citizen. Member of the Supervisory Board since 2001, Vice Chairman
since 2001. Re-elected in 2014, current term of office until 2018. After
completing his studies in Electrical Engineering, Prof. Selberherr earned
a doctorate in Technical Sciences. He has been a full professor at the
Institute of Microelectronics at Vienna University of Technology since
1988 and was Dean of the Faculty of Electrical Engineering and Infor-
mation Technology from 1998 to 2005. Prof. Selberherr is internationally
recognized for his research in microelectronics, particularly in the field
of technology computer-aided design (TCAD), and advises several
international semiconductor companies.

Klaus Iffland, born in 1956, German citizen. Member of the Supervisory
Board since 2006. Re-elected in 2014, current term of office until 2018.
Having graduated in Mechanical Engineering and Business Studies,
Klaus Iffland held executive positions at Audi AG in production, devel-
opment, and purchasing, and was head of purchasing from 1996. Since
2002 he has held executive positions at Magna International, a leading
worldwide automotive supplier, first as a member of the management
board of Magna Steyr Fahrzeugtechnik, then as President of Intier
Automotive Europe and Magna Closures, VP Purchasing at Magna In-
ternational Europe and VP Procurement & Supply at Magna Steyr. Since
2008 he is VP Global Purchasing Magna International Europe; in July
2011 he additionally assumed responsibility for Magna Logistics Europe
and joined the Management Board of Magna Europe.

Michael Grimm, born in 1960, German citizen. Member of the Su-
pervisory Board since 2009. Re-elected in 2014, current term of office
until 2018. Michael Grimm studied Management at the University

of Frankfurt and worked as a tax consultant and auditor at Arthur
Andersen Wirtschaftspriifungsgesellschaft, lately as partner and head
of the Leipzig office. From 1997 until 2001 he was at Hoechst AG with
responsibility for group accounts and was involved in the transforma-
tion of Hoechst AG into Aventis. From 2002 until 2005 Michael Grimm
was director of finance, accounting and investments at Grohe Water
Technology AG & Co. KG, then Managing Director of Triton Beteiligungs-
beratung GmbH, an investment company with holdings in medi-
um-sized companies in Germany and Sweden. Since 2008 he has been
Commercial Director of Dr. Johannes Heidenhain GmbH.

Jacob Jacobsson, born in 1953, Swedish and U.S. citizen. Member of
the Supervisory Board since 2011. Re-elected in 2016, current term

of office until 2019. Jacob Jacobsson has held CEO positions at Blaze
DFM, Inc., Forte Design Systems and SCS Corporation, and executive

positions at Xilinx Inc., Cadence Design Systems, and Daisy Systems. He
has served on the board of directors at Actel Corp., and currently serves
on the boards of a number of privately-held companies in the United
States and Europe. He was a member of the board of directors for TAOS
Inc. since 2003. Prior to his management career, Jacob Jacobsson was
active in the fields of IC design and automated design of semiconductor
chips. He holds M.S. degrees in Computer Science and Electrical Engi-
neering from the Royal Institute of Technology (KTH, Stockholm) and a
B.A. degree from the University of Stockholm.

Kin Wah Loh, born in 1954, Malaysian citizen. Member of the Superviso-
ry Board since 2016, current term of office until 2019. Kin Wah Loh has
over 35 years of management experience in world leading semiconduc-
tor enterprises. He was formerly Executive Vice President, Global Sales
and Marketing of NXP Semiconductors; President and Chief Executive
Officer of Qimonda AG, and Executive Vice President, Communication
Group of Infineon Technologies AG. He is currently Managing Partner of
Beijing Jianguang Asset Management Co., Member of the Management
Board of Ampleon B.V., and Member of the Supervisory Board of BESI
B.V. Kin Wah Loh holds an Honors degree in Chemical Engineering from
the University of Malaya, Kuala Lumpur, and a postgraduate certified
diploma in accounting and finance from ACCA (UK).

Johann C. Eitner (Employee Representative), born in 1957, Austrian cit-
izen. Member of the Supervisory Board since 1994. Re-elected in 2014,
current term of office until 2019. Chairman of the Workers’ Council and
Employee Representative on the Supervisory Board since 1994. During
his more than 35-year career, Johann Eitner has been employed as an
electrician in various positions and, since 1984, as supervisor in the
mask lithography department at ams. He was trained as an electrician.

Gilinter Kneffel (Employee Representative), born in 1968, Austrian citi-
zen. Member of the Supervisory Board since March 1999 until January
2016. Re-elected in 2017, current term of office until 2019. Chairman of
the Employee Council and Employee Representative on the Supervisory
Board from 1999 until 2016 and since 2017. After completing his studies
in RF Engineering and Electronics, Glinter Kneffel gained more than 15
years of professional experience as a process engineer for photolithog-
raphy and graduated in law in 2010 (Magister der Rechtswissenschaf-
ten).

Vida Uhde-Djefroudi (Employee Representative), born in 1959, Austri-
an citizen. Member of the Supervisory Board from 2012 until November
2014 and since March 2015 with term of office until 2019, retired from
Supervisory Board in 2017. Member of the Employee Council since
2003. Vida Uhde-Djefroudi studied at Graz University of Technology
and received a degree in Electrical Engineering. She joined ams in 1994
as an analog circuit designer and has been focusing on high voltage
design since 2003.

Andreas Pein (Employee Representative), born in 1964, Austrian citizen.
Member of the Supervisory Board since February 2016, current term

of office until 2019. Member of the Employee Council since 1998 and
Chairman of the Employee Council from February 2016 to August

2016. Andreas Pein joined the company in 1986 as a data preparation
technician in the mask lithography department. In 2002, he moved to
the IT department where he worked as an automation engineer. He is
currently working as a technician in the IT operations team.



Unless decided otherwise by the Annual General Meeting, election
proposals for members of the Supervisory Board are for three years, i.e.
until the end of the Annual General Meeting that decides on their dis-
charge for the second business year after the election. For this purpose,
the business year in which they were elected is not included in the
calculation. Individual election or election as a group are both possible
under the Articles of Association (available at http://ams.com/eng/
Investor/Corporate-Governance) and the Austrian Stock Corporation
Act. The Articles of Association do not stipulate any staggering of the
Supervisory Board members’ terms of office.

3.5 Internal Organization

3.5.1 Allocation of tasks in the Supervisory Board

Both the Management Board and the Supervisory Board have rules of
procedure. The Supervisory Board has a Chairman and a Vice Chairman.
The Supervisory Board can appoint one or more committees from its
midst for the purpose of preparing its negotiations and resolutions

or monitoring the implementation of its resolutions. The Supervisory
Board of ams has formed the following committees: Compensation
Committee, Audit Committee, Nomination Committee and Emergency
Committee.

3.5.2 Members list, tasks and area of responsibility for all committees
of the Supervisory Board

The information below shows committee memberships as of the
reporting date.

- Compensation Committee

The Compensation Committee is responsible for negotiating and
passing resolutions on the relationship between the company and the
members of the Management Board except resolutions on appoint-
ments and dismissals of members of the Management Board (signing,
adaption and termination of the employment contracts for members
and remuneration for the Management Board, etc.) The members

of this committee are Hans-Jorg Kaltenbrunner (Chairman) and Prof.
Siegfried Selberherr.

- Audit Committee

The Audit Committee is, amongst other matters, in charge of examining
the annual financial statements, the management report and the
proposal on the appropriation of profits, preparing the reports to be
submitted to the Annual General Meeting and discussing the audit
report with the auditor. The members of this committee are Michael
Grimm (Chairman), Jacob Jacobsson, Hans-Jérg Kaltenbrunner, Johann
C. Eitner, and Andreas Pein.

- Nomination Committee

The Nomination Committee is responsible for preparing proposals to
the Supervisory Board regarding appointments to executive positions
that become available on the Management Board, strategies for succes-
sion planning and proposals to the Annual General Meeting regarding
appointments to positions that become available on the Supervisory
Board. The members of this committee are Hans-Jorg Kaltenbrunner
(Chairman), Prof. Siegfried Selberherr, Jacob Jacobsson, Johann C.
Eitner, and Vida Uhde-Djefroudi.

- Emergency Committee
The Emergency Committee was set up to discuss the affairs of the Su-
pervisory Board in cases of imminent danger (“danger in delay”) and, if

the situation absolutely requires it, to decide on them. The members of
this committee are Hans-Jorg Kaltenbrunner (Chairman), Prof. Siegfried
Selberherr, Klaus Iffland, Johann C. Eitner, and Vida Uhde-Djefroudi.

3.5.3 Working procedures of the Supervisory Board and its commit-
tees

The meetings of the Supervisory Board (SB) are presided over by the
Chairman and, in his absence, by a Vice Chairman. Resolutions are
passed by simple majority of the votes cast. In case of equality of votes,
the Chairman’s vote is decisive. The SB is entitled to request written re-
ports on corporate affairs and managerial issues from the Management
Board at any time. In principle, the Management Board also attends the
SB meetings. Unless the chairman of the meeting decides otherwise
the Management Board is merely granted an advisory vote. 10 days in
advance of a SB meeting, the members of the SB receive the meeting
agenda, which has been aligned with the Chairman, and extensive
information on the agenda items. The members of the SB can pose
questions to the Management Board and request additional informa-
tion via an internal communications tool. In the SB meeting the Man-
agement Board provides details on the development of the business
including human resources, on the financial performance and on the
progress of longer-term technical and commercial projects. Extensive
time is allocated to discussions with the Management Board and within
the SB. In accordance with the Management Board by-laws resolutions
on investments, acquisitions and other proposals by the Management
Board are a further important element of each SB meeting.

The SB committees are entitled to adopt a resolution which is binding
for the Supervisory Board only in cases where the committee has
been granted such decision-making power by the Supervisory Board
in advance. The Supervisory Board appoints a committee member

as Committee Chairman and an additional committee member as

the Chairman’s deputy. Committee resolutions are passed by simple
majority of the votes cast. In case of equality of votes, the Committee
Chairman’s vote is decisive.

The Supervisory Board normally convenes five times a year. During the
past year, the Supervisory Board convened a total of seven times with
the Supervisory Board meetings lasting an average of around six hours.
The Compensation Committee convened a total of three times with
sessions lasting an average of around one hour. The Audit Commit-

tee convened a total of five times with sessions lasting an average of
around one hour. The Nomination Committee convened a total of two
times with sessions lasting an average of around one hour. The Emer-
gency Committee did not convene. With the exception of one member
missing one meeting for health reasons and one member missing one
meeting due to another commitment all members attended all meet-
ings of the Supervisory Board and its Committees.

3.6 Definition of Area of Responsibility

The Management Board of ams acts on its own responsibility and is not
subject to instructions from the shareholders or the Supervisory Board.
Specific legal transactions individually listed in the Austrian Stock Cor-
poration Act require approval by the Supervisory Board. Amongst other
responsibilities including succession planning and nomination and
compensation of Board members, the Supervisory Board supervises the
business conduct of the Management Board. This includes discussing
regular updates on the company’s financial and business develop-
ment internally and with the Management Board and approving the
company’s budget for the following year. The Management Board clears
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the company’s strategic orien